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WOMEN IN THE WORKFORCE

Introduction — a brief statement on sex and class

There are two attitudes generally taken to the Women’s
Liberation Movement, both of which say that struggling for the
liberation of women and fighting a class struggle against capitalism
are antagonistic to one another. The “Women’s Liberation” people
generally argue that all women should be sisters and can be “libera-
ted” regardless of their class; and the “class” people argue that any
struggle, including Women’s Liberation, which is not directly
relevant to white male blue-collar workers, is just a diversion and
must be fought because it splits the anti-capitalist struggle.

I feel that this attitude of one struggle being superior to the
other is not only ludicrous, but does great harm to both parts of
the Movement. I would argue very strongly that the two struggles,
for the liberation of women and against capitalism, must not be
separated. Need it be said that just as women do not constitute one
class the working class does not constitute one sex? It is not
possible to fight for women’s liberation without fighting against
capitalism, for one of the main reasons women are in such a bad
position today is because of the private ownership of property. Nor
is it possible to fight successfully against capitalism unless women
and men fight together; and it is not possible to fight for socialism
without fighting for the liberation of women, since any definition
of socialism which does not include this aspect of society is not
defining true socialism. In fact;‘the degree of emancipation of
women could be used as a standard by which to measure general
emancipation.”

I do not wish to continue this argument at the moment, but
hope that it will be taken up during the Conference. I am merely
stating it here as the basis for writing this paper.

Women — an increasing labour force

Women are approximately one-third of the workforce.
According to the 1966 Census, women were 29 .5%20f the
workforce,, and these women were 256% of the female population.
However, the special conditions under which women enter the work-
force have never been analysed by the Left, primarily because of
the male chauvinist attitudes which pervade Leftists, preventing
them from regarding women as part of the workforce or the work-
ing class. The trade unions, the so-called militant arm of the
workers, have ignored women for as long as possible. However,
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both the trade unions, and government and industry, are finding
they have a force to be reckoned with, and one which is increasing.
The annual growth rate of the female section of the workforce
from 1962—1966 was 6.3% whereas the growth rate in that period
of the workforce as a whole was only 2.6... When the trade unions
and government and industry put forward proposals dealing with
working women, they need to be examined closely. However,

even more important are the questions concerning women which
the trade unions have not even considered.

There are several factors affecting women who enter the work-
force which do not affect working men. Most of these factors are
due to the special conditioning which women have, solely because
of their sex, and they have severe repercussions on the potential
militancy of female workers. Until this conditioning is challenged
and overcome, militant workers in Australia will have an extremely
difficult time including women in their ranks. Because one-third
of all workers are women, and one-half of the working class is
female, women must be included in the anti-capitalist struggle if it
is to be successful.

Social conditioning begins early

Unfortunately, very little study has been done on the subjective
attitudes of working women. But this should not invalidate general
observations about the conditioning of women and the effects it
has when they enter the workforce.

The social conditioning which goes into creating a “woman” in
our society is started at the earliest possible age, usually before the
girl is six months old. Throughout their first twenty years of life,
women are given one goal in life — to “‘get a man”, marry him, bear
his children, and look after both husband and children. Young girls
are given dolls and toy household implements to play with; older
girls learn how to apply make-up and the importance of looking
attractive; in schools they sit through sewing and domestic science
(3!asses. All of this is saying to women: “You have one function in
life — to give birth to your husband’s children, and to care for the
Fauuly you produce.” This teaching of the wife-mother role _
is the primary factor which affects women, but it is accompanied
by a number of secondary factors.

quagn are taught that in order to ‘“‘catch their man”, they must
be feminine. “Femininity” includes being gentle, submissive, obedi-
ent,_and qnselﬁsh. It includes not competing with men — don’t be
too mtgelhgent or too forceful in an argument. Another secondary
factor is the way women are taught to regard men. Obviously, p
women are taught to respect men in general, for they must find
economic and emotional security (so they are taught) through a
man, in order to fit into the wife-mother role. As children, women
learn that ultimate pavental authority lies with the father, who is
51(::1 the credit for making all the decisions (whether he actually

50 or not). As teenagers, women are looking for the “ideal

man" to enable them to fulfil their roles as wives and Mothers.
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And any woman, young or old, knows that those who make it in
this society are men. This all teaches women to admire and respect

men, and conversely to devalue all members of their own sex, includ-

ing themselves. Although women often seek out each other’s
company, it is usually to exchange stories about men and children,
and there is certainly no loyalty or unity among women when
they are fighting to “get their man”, Each woman finds herself
regarding others of her sex as a potential threat.

Women'’s economic role

Obviously, this conditioning of women is determined by the econ-

omic role they play. As housewives and mothers, working women
perform an immense task for society, estimated by the Chase Man-
hattan Bank at 99.6 hours of labour per week, of which only 40
hours, at most, is paid work. This leaves nearly 60 hours of work
which women do in the home, for which they are not paid and
which is therefore not regarded as “‘real” work. It is vital to
society that the feeding, cleaning, laundering and all other house-
work is done (although this work could be rationalised and indus-
trialised to reduce the labour involved). It is also vital to capitalist
society that this work be unpaid. For, the wages of one worker
pays for the labour of two - - the worker in the public ecofiomy
and the worker in the home. Two-thirds of all workers in

Australia only have one job to perform, that for which they are
paid. They do not have to do the labour in the house, since this

is done by the worker they are married to. If, however, all workers
had to labour at both jobs, radical changes would need to be made
in working hours (in the public economy) and workers would
generally be much less fit for either category of labour — “real”
work or “house” work. (““A story on the front page of the Vancou-
ver Sun in January 1969 reported that men in Britain were having
their health endangered because they had to do too much house-
work!")

So capitalism benefits from maintaining the wife-mother role as
the primary goal for women, since part of this role is the 60 hours
of unpaid labour a week. However, the emphasis placed on the role,
and the opportunities for getting out of it, vary with the economy
of the society. When the economy is tight and jobs are scarce,
the importance of the role is emphasized by every possible force in
society: mass media, churches, government and industry. On the
other hand, when the economy is expanding and capitalism needs
fresh labour to exploit, the idea of the independent women, the
career girl, becomes acceptable, and opportunities for women to
leave the home are presented, such as childcare centres. Even so,
the wife -mother role is never totally abandoned at such times. Most
of the jobs available for women are defined as “women’s work” or
are unskilled, poorly-paid jobs, It would seem that when women are
allowed into the workforce, it is doen in such a way as to free men *
from the tedious, least rewarding jobs, and allow them to progress
“‘on the backs of women”. This has the effect of dividing the work-



force along sex lines, making men and women effective gnemies
and benfits only the bosses. It is unlikely that the wife-mother
role can be totally abandoned by capitalisc society, for without
the ideology of that role, the capitalists would lose all the benefits
they now gain from the social conditioning of women. (Though
needless to say, if capitalism could get more benefits without ;
this conditioning, the role would disappear very quickly )

Working women and the home

Most women enter the workforce with a totally different attitude
to their work than men have. They do not expect to have to work
at a job for 40 7 years or more — they expect that they will be able
to return to the home and fulfill their main functions as wives and
mothers. Therefore, they are much less likely than men, for this
reason alone, to take an interest in their jobs, to complain if they
do not like the situation, and to fight for better conditions, wages
and promotion rates. The composition of the female workforce
by age and marital status is as follows:

Age group Total female  Married female Married as
workforce workforce % of total
‘000 000 in each
group
15—24 563.7 101.8 18.0
25-=34 230.8 158.3 68.6
35—44 275.3 212.2 77.0
45—54 227.8 154.2 67.0
55—64 108.9 ah 48.3
65 and over 28.1 7.3 25.8

These figures clearly show what has been generally supposed:
that most women only get a ( paid ) job until they marry and have
children. When they reach marrying age, the 25—34 age group,
more than half of the women in the workforce leave their jobs, to
fulfil their function in the home. What of the quarter—million
women who keep working during this time? 68% of these women
are married. Are they deserting their wife-mother roles? No,
they are simply doing two jobs at once. It is reasonable to assume
that the vast majority of these married women have children as
wgll as husbands — or in the case of divorced, separated, or other-
mu_nngle “‘wives”, have children without husbands. I mentioned
earlier that two-thirds of the workforce (men) do one job only, for
which they are paid. The remaining third (women) do two jobs, the
job in the Public economy for which they are paid, and the job at
home,f:anng for their husbands and children, for which they are
:;lhﬂt l!'.';.ld. This burden of two jobs almost always falls entirely on

- “e' oulders of women, and is seldom shared by the working

. bands, So thele women hp\_re to labour 40 hours a week in

homme indtdury jobs, bad conditions, for rotten pay, and then go

prgh o at leagl;_ﬁ(l h_ours a week of unpaid labour to keep
i and their families alive and able to continue labouring!

who enter the workforce have accepted their
wrﬂ;:g:;ﬁ?:: the primary goal of wives and_mo.thers, and very few
reject it. If any conflict between job and ﬁamnly life comes up, "
then the job must suffer, because th'e family takes priority over L‘.
else. The strength of this conditioning can also be seen in the jo
women ‘‘choose’’ (which, of course, are only tho'se ]obsvwh_lch they
are allowed to enter). Most women do not take jobs which involve
a good deal of training, or which would allow them to rr_lake a
career for themselves. The exceptions to this are the skilled workers
(who usually do “men’s work”, such as sheet metal workers and
printers), or the professional women — the teachers, nurses, and
social workers. However, thes._e professlg_'-na] women do
not choose a career for themselves which is independent .of this
conditioning, for all of these jobs are extensions of the wife-mother

role.

Why do women work?

Then why do married women continue working, if they are not
interested in the job they’re doing? A survey taken by the Depart-
ment of Labour and Conseription in a Melbourne factory listed the
following reasons given by 67 married women working there: 50%
wanted the extra money to put a deposit on a house, or to buy
so-called luxury goods such as a television set, a car, or furniture;
17% said the money they earned was essential to pay for food, rent
and clothing; the remaining reasons given were to send children to
school or university, to pay hospital bills, and, very few, out of
boredom and lonliness at home. Most of those women interviewed
said that their main reason for working at that particular factory
was because it was close to home, and the type of job available had
very little influence on their choice of a working place. This is
probably the case with the vast majority of all working women in
Australia — their main interest in their job comes from reasons
arising out of their home life, not from any interest in a particular
job per se.

Another important factor with these women who were inter-
viewed was the length of time they had been in that particular job.
50% of them had only been there a year, and 50% planned to stop
work altogether as soon as their immediate goals had been attained.
This indicates another factor which is part of the average working
woman’s life in the workforce: A large number of women change
their jobs frequently, particularly those in clerical and service indus-
tries, not only changing employers, but also changing the type of
work they do. A significant proportion of women also work at jobs
on a part-time or casual basis. All of these factors mean that women
do not get deeply involved in their job situation, and are unlikely to
take any great interest in a struggle taking place on the job site, let
alone to start a stuggle of their own. Of course, the reason behind
these factors is again the wife-mother role, and the importance
placed on it by the women in the workforce.
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Effects on militancy

ll!tuf; tzlere are other factors operating also. Because of their life-
ong training in ““feminine” ways, women are m 0 i
and submissive on the job than they wor: B ont
never taken place. They have been tau

ght to obey order: ially
when t_hey come from men — and most women w!cr}rk un;'e‘raslﬂ‘;ﬂa“}
supervisors. They have been taught to respect men more than they

respect themselves, so are much more likely to follow orders they

'3 e if this training had

disagree with, to stomach intolerable, conditions, than male workers.

They have been taught not to compete with men, but with their
own sex for men. This is re—inforced in the job situation. Most
women v_vork under men, with women, and segregated from thé male
workers in the factory or the office. Because of the com petition
wh}ch glready exists between women in the fight to “get their men”
which is added to by competition in working, it is very difficult for
women l_:o see their immediate fellow workers — other women —

as aj‘lAres in a common fight against the boss. On the contrary .since
th'e boss” is usually male, the women are more likely to con‘}pete
with each other for favours from him.

AnofherA part of their conditioning which has an adverse effect on
women s_mlllt.anc:,r on the job is the fact that they undervalue them-
selves. Since most women are doing “women’s work” — clerical
work, waitressing and nursing and teaching, etc. — they are in a bad
psycl‘]qlogical situation when it comes to demanding better working
conditions, equal to those of men. All their lives, women have been
tpld that they are of less value than men, and the work they do —
simply because it is women who do it — is of less value than the
wor‘k men do.‘ One such example is clerical work. At the
Peglnnmg (3‘1' th}s century, shorthand and typing were advertised as
‘men only” skills, and as the gateway to success in management for
any young man. Now, industry has expanded enormously, and so
has the clerical work it requires. and a much larger staff is needed
Ob\"lm_lsly, not all of these workers can reach management positions,
so cleneal_ work has become a dead-end job. And, of course, it is
now dominated by women, and is valued much lower than it was
{h“:; only men were doing it. (The same can be said of doctors in
s a today, who are predominantly female.) Even so, men who do

tfrlcal work today get $20—30 a week more than women,

&t:“fmt the special skills of shorthand and typing! It is very diffi-

Or women to £0 against their conditioning in this sphere — to
mﬁwwtht:::lthe'? are just as good as men, that the work they do is
ha .o sl‘:c _land that the_y_shquld tlllelrefore be paid the same as
mor:e o theml ar_opportumtlgs in their jobs. This is aggravated even
Prengr-he S?;Il?‘n;n which social status is determined in this capital
Until mnn cial status dpends on the income a person earns
It i rt::lel':. were the onlyi income earners in this society, so
the money tha c:ach_ woman'’s status was simply a reflection of
although the & ing _pﬂcltg of the man she was attached to. Today,

conomic reality has changed and women are also

ial attitudes have not adjusted to this fact, and
inc:}l‘:: :zt;et;fl'j?;;:ldaby the earnings of their men. Women are
':::d that their earnings are rather irrelevant; bl._lt they are also toid!
that, in this society, you are what you earn. Since women earn oniy
% the income of men, they are only % Fhe value of men. O_nce
again, women have to break out of their whole upbringing in order
to be able to demand equal pay.

Women and the Unions
The implication of all this is that if women are to be brought into
~ any struggle in the workforce, their conditioning to accept the wi fe-
" mother role must be challenged and destroyed. The trade union's
officials have started to notice that women are a part of .the work-
force, and part of their potential dues-paying mgmbershlp. They are
looking for ways to attract women into their unions, but have not
even started to look at these factors which affect women whc_: get_. a
job, and which make it difficult for women to consider even joining
a union, much less do anything more “militant’’. Most women
regard unions as part of the “man’s world” which isn’t very relevant
to them, and which they are culturally conditioned not to try to
enter.
t';;\ere are several reasons for the failure of the union leadership to
act on women’s questions, and to challenge the conditioning women
have received. The primary cause, however, is male chauvinism in
those leaders, and the almost complete domination of all union posi-
tions by men. The male officials (and those females who make it in
the union structure) have adopted the anti-woman attitudes of
society generally. They regard women’s problems as being much
less important than any other part of their union work and are
reluctant to take any steps that would significantly benefit women
in the workforce. They cannot attack the wife-mother role, because
they enjoy the benefits of that role — they leave all the housework,
the most petty and boring of all jobs, to their wives. They enjoy a
superior status in this society solely because of their sex, and they
are not going to relinquish that position unless they are forced to.

Equal Pay?

The unions have brought up one issue which affects women:

\ equal pay. But this fight for equal pay has been going on for more
than fifty years now — which indicates just how seriously the union
officials are fighting for 1t. Can you imagine any issue which vitally
affected male workers not being resolved for that long? And look at
the basis on which this fight has been placed, by the unions them-
selves, when it has been raised. The definition is *“Equal pay for
equal work.” The unions are once again expressing their male chauv-
inism by saying that “‘women’s work” is not equal to any work that
men do. Since most women are involved in “‘women’s work™ of one
§ort or another they are totally ignored when the equal pay demand
is raised in this framework. The only way to fight for equal pay —
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and it must be fought for — is to challenge the whole notion of
women being inferior to men, of women'’s work being of less value
than other work. The demand should be “Abolish the sex different-
ial” — which includes women doing nursing and clerical work — and
not “Equal pay for equal work.”

Childcare

Another issue affecting women in the workforce which has been
raised by the trade unions is childcare centres for working mothers.
But this question has also been raised by government and industry,
and in much the same terms. As long as the boom in the economy
lasts, both government and industry are anxious to attract women
into the workforce because they need their cheap labour. So the
trade unions have obliged by suggesting that child-care centers
should be set up. At the Workers Control Conference in Sydney
la-t year, the only paper given which dealt with women in the
woikforce at all, suggested that these child-care centres chould be
paid for out of the pockets of the working mothers. So women are
faced with the choice of working in order to pay for the care of
“their” children (whether by a local baby sitter or in a factory
centre) and then going home to do their housework, or to stay in
the home, doing only one job, and looking after their children free
of charge. Such a proposal by the unions can hardly be expected to
attract many new female members!

The demand of childcare centres must be raised in such a way as
to attack the notion that it is a woman’s main job to be a wife and
mother. Childcare centres must be established at the factories where
all parents work, not just mothers, so that the partents can choose,
and possibly alternate between, the centres their children go to.
These rentres must be under the control of the parents whose
cnilaren attend them and must be staffed by professionally trained
people. A special scholarship fund should be established so that
people can be trained to meet the needs of these centres, and a
certain amount of the scholarships should be earmarked for men
only. This is to remove the idea that it is “women’s work™ to look
after children and that women are inately the most capable people
to do this job. Above all, the money to pay for the building. main-
tenance and staffing of these centres must come not trom the
pockets of the working parents, or from government funds (since
this only puts the burden back on the workers in the form of higher
taxation) but from the profits of the individual industry. Obviously
such a demand cannot be raised in isolation: it must be accompanied
by some form of price control so that the industry does not take
out the costs of the centres on the consuming public.

Other demands of women

beer?:;ﬂ Bll‘; also demands vital to working women which have nol

i ar:“ ered by the trade unions. The two most important of

prasill mtﬂmit}_f leave and shopping time. We must fight Lo
women being penalised for bearing children — as they are

m‘ eing ment. The boss’s argument is that women are not
?l‘l;.\t;:r:l a(; men, since they keep taking ti_me o[f_ to have child-_
ren and look afterthem for a short time. This is loo}-un_g gt pr9ductl-
ty in the most economist sense possible, for what is giving birth )
other than “producing” new fodder for the labour force? The main
oblem with giving birth is not that process itself, but the necessl'l’.y
" to spend a lot of time looking after a very depepdent_ and demanding
_ human being. Women and men must both be given time off on full
~ pay when a baby is born, so that either can shoose to look after the
" new child. Special consideration must be given to women before
heir baby is born, so that they are not allowed to work right up t.o
the time of birth, and are not allowed to be fired from their job (in
other words, will be on full pay) for some time afterwards. Should
the woman not return to work within this limited period, then the
job must be available for her to return to, with the equivalent wage
when she left, and no loss of seniority.

Shopping time is another vital issue to women in the workforce,
but although some companies allow such time — half a day once
every two months or so — the unions have never brought this up as
a matter which is relevant to all workers. This demand, too, must
be fought on the basis of shopping time for workers of both sexes
again to get away from the double burden which women at present
carry single-handedly, Men and women must both be given time o
to shop — and reasonable time at least once a week — wh ether th
are married or single, whether their spouses work or not. And the
costs of such time off — such “unproductive” time spent buying
goods — must be paid for by the industry. The workers must not
be docked for this necessary time off.

These then are some of the demands which can be raised in the
present context of the Australian workforce. There are many more
as well. Women’s Liberation must organise around these and other
such demands which attack the wife-mother role, because it is the
role which is the main oppressor of women, both in the public
economy and at home. While this role is defended by women and
they continue to believe it is their only role, they will be unable to
insist on better working conditions.

Coonie Sandford, April 1970.
This paper was prepared for the first
national women's liberation conference.
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MACHINIST

Kath is married, 56, and has one daugni, aged twenty. In
this article she speaks to MEJANE aboutl her life and work.

MEJANE: Who were your parents?

KATH: Just ordinary people who came off a farm. . .came to Sydney t,

this house; I've been here in this house for forty-five years. . . she rearec

us in this house, just the typical mother, four girls and a boy. We h:
father, so we had to bring everything we could into the hou);G. .«sae a':;:{:l I %

were very poor even as a machinist.
.uEJ.iNE How did you come to be a machinist?

KATH: I was a machinist when I was fourteen. In those days, we wer
very poor, you had to have a trade. I went to the Catholic School. 1

never had sixpence to learn typing, so we didn’t learn typing. . .so here |

am. You had to learn a trade. My sister was a milliner, my brother was
put to the glass factory and I was sent to X——, to be a machinist. We
s;utedpt{wnth 7/1 for a start and then two shillings rise, to 9/1 afie:
six months, and when your wages were top they were four pounds. Bu
hymeﬁme I got to the top they were back to two pounds — I'll never

forget that, that was dreadful . . . the depression. That’s the way il

w and the money did go back down, you see. i
- Tlearnt it when I was young and my memory of my young life.

: 'same age, there were three hundred of us, this was in 1928,
pne of us had a penny. There was a really great. . .you can talk
football or anything, footballers talk about how wonderful it wa

ey came into it, you know. . . .here we were and we learnl tl

ade. We had a foreman, he taught me the trade, he taught me ever
thing. The atmosphere there was very good then.

X _#meteen years at X— and then I left there and had two or th
t home ___wl_tgu my baby was little. Then I got this job, I went bacl

tory; this girlfriend of mine that I know she said they had a

‘here for :ﬁt;m hours a day cleaning (if you don’t mind!) from sev:

: ‘used to mind the baby from seven till nine. And thei
ng I had to do was put her in the kindergarten
and I'm very glad of.
back to tailoring.

‘break it all up, you see. We learnt it all when I started; b
W, new Australians, you only have to be able to sew a sea
ygidld a lot more of the garment than you do now. .
tfer if the part done before you was dreadful, you do y0

ety

It's never affected me because anything grows on yoii © i
iy /At one stage our factory closed down, so B into
s def .lg‘!:;lg' .. curtains. . . . which nearly killed me
¥ md.fglttgyefﬂg:]er]e, for six weeks and every day !
. S, but then 1 ther job as 2
ik pyut:illgrk_ n I got another job
between ring and curtains — 1 have never in all M}
‘lﬂ"el} lengths of material, 7 foot long and 60 inches
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S lilloneires in Sydney because We sew orders of hundreds and hundreds
‘-g_@g-gl&ms.geposi for curtains, for windows 20 foot long and 30 foot long,

“anybody

( join that together. You have a ruler in your hand ﬂnd you
at much (about 4™ — that’s all vou can sew at a fime s
o ne and a half inches—one and a half—not one and five eighths,
one and three eighths. It’s a straight seam. There must be a lot of

slass houses nearly.
glas{g:; always wa?ﬁ.ed to work and it does affect your home. It affects
who goes to work, naturally. It only ever took me two minutes
to go to the factory, so I've got a great advantage over a terrible lot of
people who have to catch a train and then have to catch a bus and then
‘mind their children. . .. :

1 eould write a book on some of the mothers who take sleeping tablets
to oo to sleep and take pills to keep awake.

we worked all my life with those sort of people. . . .they’ve got too

much to do and they’ve got to do it and the husbands are nearly always
uncooperative. Most are between the ages of twenly eight and forty. At
another factory 1 was at —it was good there — 1 was there for forteen
years — some of them. APC powder would keep them alive, but it would
finally kill them. It’s common as common. . .you know they installed an
APC machine in our factory. i

1 can tell the time by them. They couldn’t start work without they
took an APC powder and at 9 o’clock, 11 o’clock, 1 o’clock, 3 o’clock. . . .
they say it gives them a lift — this is their idea of them. I've asked dozens
of girls. Now this was a factory where they were all Australians and the
new Australians don’t come into it. I could go back ten years or more on
that one. Now the factory finally closed down, so back [ am at b, oy
where theyre all old or New Australians and there aren’t any APC
powders taken. There are about eighty people and mostly New
Australians and about thirty of them are old Australians who've been
there for thirty years —one for fifty, three or four at forty — well, they
don’t take APC powders, the old ones.

MEJANE: What do the women do about their children?

KATH: Oh. . . .the lady up the street. There was one lady at Green
Valley — it was a new suburb then — this is going back a bit now — she left
her little boy with the lady next door when she came to work.

Most mothers, especially around here — 1 don’t know whether you
know the kindergarten, but it’s in Riley Street: the Sydney Day Nursery —
everybody takes their child there. You see it's from seven o’clock in the
morning till five o’clock at night. You go out there of a morning and you
see them all walking their babies, prams and things, taking their babies to
work. Most of them are new Australian. Priority is for ones who have
babies and they’re not married, you know what T mean. One little girl I
know of, Crown street did everything in their power to let her keep the
baby and now its in the Day Nursery. It’s about three or four months old.

Most of the people, their life centers around clubs. This is really and
truly bad, I think anyway, because clubs. . . _they go to clubs and their
husbands play poker machines and they're left with the kids. Or the kids
are at home. That’s their night out for the people I know that work in
factories, Really and truly, they wouldn’t know if there was a strike on. .
. it’s a different life altogether from a political life.

MEJANE: What about the Union?

KATH: Really and truly, the women, they’re so far removed from the
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trades unions they really get into it and they can really
\gs done. But the clothing trades union never gets
om the women. They're not interested.
Clothing Trades Union. There are about four or five
3 ’re really. . . .some of them are so old. . . .the
sted. It won’t change in my lifetime, there’s been
ss but it’s so small, yo a1 know. They’re so far

1mm- things like maternity leave and so on?

you don’t get maternity leave. You just leave and have
ﬁ' %all they talk about is compensation they got for
ral business. They never have union meetings hardly
meeting the other day. Iwas the only one. When they
nion meetings, all these people filed in — about six or
organisers and one thing or another — they go, “hally
re any reason you're at the union meeting?” And
rou work?”. «x—" “Qh,” they said, ““that’s real
e up there.”

the work supervised ?

all men supervisers and all men bosses and all women
they started off as pressers. One was a presset, and
[ot of them are self-taught; they know a bit about
and they keep an eye on the girls. At the underwear
was a forelady and a woman under the forelady.
pt. the supervision. . . .where I was making curtains,
‘man — the forelady — an old maid — another lady
the presser who’d been there for forty years — an
’s only eighteen there including me. Well, what
d, was right. 1 said to them, let’s have a lottery
of us, you know. “Oh, we must ask, Mr. Strong

u can’t speak. That’s the case in most factories.

e boss, quick!” That's been going on as long as |

she’s looking at you — that’s the forelady, you

women. They have pets. I thought she liked m:

s!!E_itewl’lo was her friend and he was the union
ars and never did anything for the girls and

system. It’s a bad system. This is where

ndy. Make money, make money. You

the time system. Well, they’d time you

ﬁm were doing, time you. . . .most work
S.

ste

, never said a word. She made twelve
seven dollars fifty and there were Limes v:\'n !
] :_fast enough Lo keep up with Elke.

duly, 1971
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" [ couldn’t quite understand it. There we were — the women, I

whisked off to the doctor for company check-up and passed perman-
_ent overnight, when the normal procedure with the company was
' to try before buying. To feel indispensable is to be given enough

E BETRAYAL

an, of the Qantas printing department — organising the work to
printed. First it came through my hands in the rough draft —
forms to be drawn up, articles to be arranged and typeset — then
the layout. Another woman had to run off all the headings over
12 point, and I would paste them up. The finished artwork was
checked and proof-read by another woman then passed on to the
two girls on the camera where negatives had to be made if the final
plate was aluminium, and on to the Xerox room to two other
women if the plates were paper for short runs. From this point
the plates were sent out to the men on the multiliths. They attach-
ed the plates to the machines, pushed a button and sat back to
smoke or talk, until the number required registered on the mach-
ine. Then they would switch off, remove the plate and the
finished copy, taking the latter, if necessary, to another woman in
the collating room. And so on.

I couldn’t understand it. I thought to myself —if that’s worth
$42 a week, the work the women do is worth double. I shared
what I thought with the other women. They agreed — they couldn’t
understand it either. That made seven plus two women packers
dumb enough not to latch on. Seven women on $30 a week and
two on $24. (The male packers downstairs would have been on
$36-40 a week at that time — 1962).

Awakening!

And once we started thinking about that, we started wondering
why it was that the men could talk without interference when, if
the women so much as smiled at one another, Mr. Company Ass-
licker would frown or cough through the window at them. It
wasn’t as if the men’s talk was very far from their fly buttons. It
was a foul room for obsessive cunt and cock talk. I mean I never
heard them discuss the state of the nation or anything like that
Vet there it was: you get two women making arrangements with
one another to take it in turns to ‘nick’ up to Mascot in the Lunch
half hour to do the family shopping and this goon of a printing
officer started his warden walks up and down until silence fell. 1t
irked me like hell. I fell into the pattern for about three months —
until T had become thoroughly familiar with the workings of the
place, long enough fo learn from the others why I had been grabbed,

lee-way to ‘change the course of history’ a bit. So, when Mr. C.A.
d my room, I’d carry right on talking and wave a hello to him.
him know that when he was dealing with me, he was dealing
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’t say he ever really got to love me — or

me as quality but at least he learned to pretend

the straight—out nerve Lo tell me to shut up

) because each morning 1'd ask him how

1 down to him with the concern of a good

out one of her statf and he never did learn to

ignore him as though he was nothing,

eing such a company man. Everything
the book. So help me, if someone dropped

ook up company rules and, I tell you, if

ad bodies and disposal of’, he'd step

second sentence that dropped from his

an with “Company policy is.....” He’ll get

really worth worrying about. In the

at Qantas I decided to go over his head to
course, this one wasn’t much help when |
| I thought the women were getting. He
 way it is’ sort of man who'd then change
— his lousy house with the tree roots

his wife wouldn’t have the trees remov-
did learn to nail this one — he was a master
r and I couldn’t help admiring him for how
d was for everybody to be happy and

k about him and wonder how I could pin

. Inever did, I went over his head to
was one of the marvellous things at

of responsibility that is — you could
and let the next chief handle it. There
‘to the top where you get

ost feathers was too important

it very simple.

P&S Section

» Mascot

ate increase in wages for the position
nentioned department. The work I
setting, layout and design, to my

d by a clerical rate of pay and

ﬂiep_ly s soon as possible,
‘[ had a reply. That is, [
ed by the office controller,

Office Controller
Mascot

uld like to acknowledge receipt of your letter of the 9th’
on the question of your salary.

e matter has been passed to our staff department and I will
vise you further.

hat’s all. That's all he ever did write. As days and weeks passed, |
ought ‘to hell with him’.

Parliament and the Union
I sat down and wrote to Eddie Ward (then in opposition in the
Federal Parliament) asking him what he thought and asking him to |
ask the Minister of Air what he thought. I told him what I thought. ‘
Then I wrote to the union.

These last two letters I expanded from a personal request to a
demand on behalf of all the women, insisting that we were all being
discriminated against. The reply from Mr. Ward was fairly prompt,
accompanied by a long load of guff from the Minister of Air. |
think one of the requirements needed to take a position of power |
is to be able to fill a foolscap page with cliches written with a pen !‘
dipped in bullshit, adding up to the waste product of an empty
mind. But tidy. Whatever could be made out in the letter, one :
thing was sure — there was not the slightest concern for an obvious |
injustice. |

My first and personal request was made in February. Between 3
then and the 31st of August, when [ was asked to visit the office |
of the Federal Secretary of the Printing Union (who was also the "
court advocate) letters went back and forth, from me to the union, ;
from the union to me and from the union to Qantas and from
Qantas to the union. |

Boya and Girls United!?

Meanwhile various union representatives visited the printing
department — from both unions. At that time (since then they have
algamated) there were two printing unions, leaning in different
ctions, as it were — to the left and to the right (so they tell me).
one [ contacted (because it was bigger) was the one leaning to
right, as I later discovered. Which had nothing to do with what
I had arranged with all the women to join the union and
ugust all the women were members of the P.LE.U. of Australia.
had by this become somewhat, aggressive in their attitude to
ho had begun reacting to the disturbance the women had
by calling us various unprintable names and telling us that
ning had been fine until we started upsetting things. I asked
men to hold their * ~rces — told them it would be better if we
'make the men see reason and help us. I did not directly
ch them on this basis because their antagonism to us was

iy

nd unreasonable. I did suggest to them that the worst that
15
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‘among workers was division. I said to them thaj
i to each other were far easier to control
s wilﬂ impenetrable block. I finally put it to
in the engineering Union(very militant) and the

n required support and help and that this
surely by other Union members and that indi-
o no Union were unable to offer this help. Didn’t
th these men? What did they think the engineers
ink of them, taking all the benefits and offering
To make a long story short, the men went to
out which Union the women had joined — ang
one! (So egos were restored, independence
not being directed by women. God forbid
t the hell. Who cared. They were in.

of the peacocks. You will find, time and
nciple, above ideal, above and I_Jeyond
an holds, the title surrounding him like a
L he prizes above all. He basks in it. By about
ad seen him, the Federal Secretary of the
ee’s Union of Australia (and a grander
find) made it known that he would be
ield’. In his mind’s eye there surely was a
t regrettably no Hollywood angels oo-ooing
qunt.a:red carpet went down. The
snemies on the battlefiels, go through
ind courtesy upon parlying with one
e sidelines while the union peacock
nd the Qantas peacock made
at dealing with none but the highest

é ‘And waited. Until May, the following
ad fallen from the wheels of conciliation
grinding slowly into any sort of

ly what duties were perf: ormgd
sessions I learned that the first
had been pooh-poohed by the
notype machine and they had
ten or twenty years before.
igger and heavier machines aside.
ierica to sterilise a strike by lino-
ipaper, where they moveq in
my knowledge, are still so

A TR Y

e ﬂight concern

well as meetings with the Federal Secretary, I was also taken
k with the Union Barrister. 1 can’t remember why, except to
er all [ had previously told the Federal Secretary. What I do
mber of this fime and those meetings is my asking, when I was

ed that I would be called as a witness to the hearings, that
fill me in on what questions I might expect from the employers’
advocate. I was told not to worry about it. I repeated my request
several times. I was worried. I kept coming back to it. I asked,
“What sort of questions can I expect from the employers?”’ Again
I was told not to worry about it. I asked “But is there theoretical
knowledge that as a compositor I should know which in fact [ may
not know? I can do the work — but what about the theorv?” I never
got areply. It continued to worry me a great deal. | knew the
advocate was busy. Iknew he had alot to do towards the hearing
but it seemed very important to me to be prepared for whatever
questions might be fired at me. I think now that I should have been
suspicious at this point. But I was not. Just worried. I suggested
to myself that it was just nerves, a psychological sort of thing which
the advocate couldn’t be expected to understand. But I gave a lot
of information to help them prepare their case. I felt the least they
could do was to help me help them.

Males and Females

Coming down in the lift from the Barrister’s Office — the Union
Advocate/Federal Secretary, the Barrister and myself — we congronte
confronted each other. These two men and mysell a woman con-
fronted each other across the gulf between us. They stood together
in their maleness and looked at me, smiling.

“Really,” said the Barrister, “‘these women cause a lot of trouble
with little to complain of, don’t they, Col”. He was smiling at me.
He winked. There it was — the sex thing between us. Enemies at
heart? And I didn’t recognize it. As ignorant as I was brought up
to be of hidden intent behind a smile.,

“Yes)’said Col, he also smiling, “a man to keep them and provide
for them and they 're still not satisfied. In my day a woman was
satisfied to stay in the home and didn’t start competing with her
husband.” I said not all the women had husbands. But their smiling
confused me. Friendly, gentle, sighing, suffering smiles. 1 smiled
back. I wondered why men should presume a job was theirs by
right and a woman’s by grace. A little more awarenessand I could
~ then have felt the blade between my shoulders. | didn’t. That
was my failing. Full awareness was (o hit me at the worst possible
moment.

Qantas Policy?

At Qantas it was and probably still is company policy not to
iliate. Whenever Qantas representatives sat down to table
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with Union representatives it was for one of two reasons. One was
to get the Union to climb down (sometimes possible). The other
was o | ad infinitum “Go to arbitration”. This goes on parrot
fashic few non-productive and useless weeks until the arbi-
tration wheel starts turning of its own acm!’d. i

The Printing Unions went through all this farce with Qantas.
With two more women to be called as witnesses, | went over likely
questions as best I could. None of us had ever been involved in any
way like this before and were totally ignorant of the process.

The Big Day

The day finally arrived. Having gone over all that we could
imagine, we three women could do no more than learn from experi-
ence. We did. It was wholesale slaughter. No beef cattle could
have felt more helpless as they were prodded towards the spike,
than we did that day.

There were three commissioners — all men of course. The court
was filled with men, apart from we three and a shorthand clerk to
the employers’ advocate. I met her later in the wash room. She
washed her hands beside me, and as she opened the door to leave,
‘at me, “They’re a pack of bastards, aren‘t they?”
rst in the box. Oh they were courteous. I was a
! They were gentle. And they were poisonous.
came thick and fast. All questions which I knew, as
 box, should have and could have been anticipated

ocate; which I could not possibly have known. I

1. He looked down. Several times I waited for
He didn’t. 1was shaking with frustration and
‘was the moment of betrayal, the Judas act. I
n must have felt when the church fathers turned
T at last felt that knife in my back. They could

y had not. They could have given us ammuni-
‘This mighty advocate about whom I had heard
t experience was so vast, whose knowledge
men are easily fooled by titles and his
sely earned. Or else he was a bastard who
and to his own ends. Had his unspoken
en did not have the knowledge for the
be in the hands of men? It seemed then so

at I was ashamed of myself. I felt | had been
 be used — to strike my own sex. I know as
& case of men against women. And I had

1 had cut off its nose to spite its face.
)y men. As they should have realized a new
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brollght in. We did receive a $2 increase. The men on
received an increase also. Although like the war:
ne no apprenticeship, they were brought to par wi .
ithin the printing indust el o
tial in fact was widened. i i

off than before. . apart from the act i

i ual experi
en through. That had been of value in itself. ?M Ieer;::it
at, always, we had to probe behind the smile on the face
a']ways to look for intent; we haq learned that women

work was already covered
opposed our application
nion, though there were some who suggested this.
, when the Engineers went out on strike a few months
earings, I rang the Engineers shop steward and asked if
d support. He replied that they would welcome solidari-
women walked out. It threw the printing department
N chaos because the men, not knowing what was going on
us walk out, walked out after us. When we were all
€ men asked us what it was all about. I told them we
rting the engineers in their demands, what were they
ing out, they had to be out for something, so they too
support the engineers. We attended the mass meeting
igineers. It was Qantas personnel office which informed
ffice of “our” Union; we didn’t bother. Our Union
ieing out to find out what was going on; I told him the
eeded support (we were to support the engineers again
Our Union rep explained to us that the Engineer’s
had nothing to do with us and advised us to return to
Ind to contact them in future if we contemplated action, We
“We were just ‘dumb women’! It was up to the Union to
to the ground. It was not long before all the shop
it Qantas were being accused of bypassing their Union;
Union reps. to work for their money — to get with it,

g Our own union for women,
by the two large unions, they
and obviously won, We did not

M.L. Kelly, Sept. 1970
Glebe Group, Sydney.



THE SPY

Bitter deep and in every cell
| do not blame you vipers
For what you have done
For you too are victims
of systems
But your refusal to acknowledge
B Existence
Your self-forgiveness
; Self-indulgence
~your blaming the victim for the crime
wis et o o0, pitying
| know why Dylan Thomas
Died in your presence

are insufferable, unbearable

| could line you up and be done with you
\nd feel not even good riddance

already dead

‘the characteristics
 Colored people, of Indians
- Culture
Some are more emotional than others
‘Some come on too strong
The quiet ones are very nice.

- WORK

icle deals with my personal experiences in three fac-
ter Western Suburbs of Sydney. In this area there
demand for female labour from the large textile,
ng, cosmetic, pharmaceutical and clothing factories
benstein, Revion, Davis Coop, Woollen Mills,

, Lovable, E.M.L, G.E.C., Rothmans, etc. The type
Ves processing and packing, covering terms for all

1 the factories, largely unskilled with no real exper-
. The wage level for senior women is around $34
ncrease, with the opportunity for overtime, worth-
t 2 hours.

d in three factories over a period of 4 years, for 9
0d-processing factory, tinning abalone;Revlon, pack-
L gift to women, and a Pharmaceutical factory,
‘contraceptives, suppositories, and all kinds of bum

with the abalone factory, because it was my favor-
h Department or Department of Labour and
Aouslv never went near this place. The working con-
deplorable and the stink unbearable. On my first day
asking “Does it always smell like this?” Everyone
id one woman said “This is good, Love--wait till the
eome in.” It was an old factory with little ventilation,
ays covered with an inch of water. You spe'_ni vour
Nping from board to board, wet through. The job
slicing the backside off the abalone, packing them in
on lids, cooking in huge cookers, labelling and boxing.
L sit down while working, and the one room where
smoked and collapsed had no windows. Every day
| over forty except me, were packed in neie.
@ release of frustration was to tell dirty jokes. lh"-‘_’"
v éxperls, different from,the average process worker in
‘make-up and chemical factories. These women ft'ered
uninhibited in female company, really on the shit en
- on widows pensions, not allowed to work more
hours a week but risking it anyway. About hall’ were
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. I was accepted because I was young with the privilege
o{bﬂﬂg‘ﬂupid and because they seemed to feel I wasn't too
proud fo do dirty work. The process of accepting an outsider
was important to them because they v~re conscious that people
outside the factory looked down on what they did. -

The Revion women behaved differently. The first day I
went there, as I was squeezed into a nook along a conveyor belt,
the woman next to me looked both ways suspicously, pointed to
the supervisor of our belt and whispered, “Watch her, she’s a bitch
And she was. Who knew what this woman was like after hours,
married with kids. But in her relations with the women under her
(who got about a dollar a week less than her) there was no room
for any kind of human contact. From the start, the barricades
were drawn up, not against the managementbut within the ranks,
women against women. Admittedly, these women didn’t come to
work because they craved human contact (although they needed it)
—but there was no chance for friendship or feelings of a common
lot.

The Pharmaceutical factory was like Revion, but with one
difference~there were no men around--and that made all the differ-
ence at Revlon. The presence of men in factories is significant.
Revlon was the more revolting because of the viciousness, gossip,

ling and general scoring of points off other women. Many fac-
tories are like this — in that they have a small group of male
fitters and turners to muck around with the antequarian machines,
but who seem to just stand around eyeing off the women. Every
week at Revlon, I watched the conscious picking of vietims to be
destroyed — and there was no chance of women brushing this off.
[Everyone played the game. To be ostracized even from this tribal
rite was an even worse fate.

‘The mental habits of competing against one another were so

it was hard to see how they could be broken. In the other
1 weren’t there to remind the women of
bitchiness was less---or it took other forms.
d admit they could relax without worrying

rance and behavior as women.

‘personality
ple of what hot-house work conditions
Aour and of the incidence of a hierarchy
L to talk about a woman in the abalone
strong woman, nominally in charge, who
d as everyone else, was exploited for

d by the management to keep up out-
in the workroom, but in our windowless
into i&!\mﬂh fanatical nationalist. Among

sn°t such a problem. But here, as in Lhe

‘about half the women were migrants. Polish,

tvian, and Lithuanian women were subjected to a
of Australia as the greatest country in the world,
as boss woman and worked harder than anyone
med to expect that the least everyone could do was to
with her. But they had to do it loudly and often.
¥ form of terror, or at least affirmation of her own be-
it of aliens. These East European women, who had all
ast not only of hunger, fear of death, family dissolu-
bion to foreign domination, but abandonment of their
ies and any equivalent nationalist feelings, now had to
e yet another form of rejection in Australia. They
Yes this is the greatest country in the world, we are
did make a mistake being born in Eastern Europe,

e everything to Australia, we ought to be more grateful,
lumble - all to the total self-efacement of their own
of an age-old Australian nationalist labour mentality
trie most of them did want to forget the war, but
terms. I often sensed their pity (but never anger) for
who lacked any understanding of their former lives,
think to question her behaviour. When she screamed
d called them stupid because their English wasn’t so
1ey couldn’t speak English at all, or because they didn’t
ell as she could with the crazy machines, they took it
of fear and superhuman patience. They had the kind
background that couldn’t be got at any more by
ndividuals.
this woman there’s little I could understand, except
etory environment encouraged the extremes of her na-
0 this happened to each woman under stress, the
on.
'a_lising from the three factories, and others of which I
hand experience: the factory situation blows up per-
ferences by testing them to their limit in a totally
iVironment. Some women vegetate and never speak
e relevant signs of agreement with whomever wants
e. Some become clown figures acting all the time,
the jokes. Others come to rely on them for relief.
irough a period of bitterness and vindictiveness for
how many reasons based on why they have to work at
resentment of this. Their bitterness is only too readi-
d to by others. It’s simpler to react to the easily romrg-
tion than to anything more subtle. And every factory
ent bitch, made to order. Some women fry to cope,
exible, to fit in, to please everyone. Often women over
rced to work late in their life, can't understand the
ptures of the factory, or ever see beyond ['Iwr?.' ailla
cope becomes a 24-hour a day occupation--and finally
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Relation to the Monotonous Rapid
- Parasitic Woman-vat .ng Processing

done by women in factories could be done
and with less soul destroying by modern
ther hand labour alone does the job hecause
and is a good exercise for new chums (o
eir first few days) -- or else, machines are
seen to be believed—1930 vintage. They're
. You have to be there waiting, or
shaking or kicking, at 3-second intervals

. Panic isn’t the word for the conveyor
ding on the end (where there’s the possibility
e 4 million boxes full of hair dye and gadgets
e straight for you, and you have to shut the
ind-blowing. Standing under the spout of a
omagma at 3 second intervals, and having to
put it down and pick up another one
one hour will send you off your
‘straps you to a demanding totalitarian

of slavery - where you sit and screw
 really your own pace since if you

dn’t do it). And how do you choose

st when you know you’ll never reach the

go slow and pass away altogether into

 when I suddenly thought, while

I have to do this for the rest of my
do these women prevent such

feel it (since some must) how do
they never think beyond the level of

ial eriticism of their misuse? The
untable for most women without help

entire self to machines, is unremit-
-off the bus, or walk from your

are battery operated. Bells tell you
noke, shit and escape. Every
your control and only a few find
rin their life. Most take it home
awake and asleep. Nightmares
ommon.

ays to remain human—one is
working class inhibitions about
ed into looking guilty as they
k at Revlon, that they can’t
 those who do.

- The other form is small-scale sabotage. This is good fun,
utting a few extra pills in the box, or ' Ib. more abalone to
‘to Red China, or 13 suppositories instead of 12 or rejecting
I the good pills, or busting a machine. . . .it makes work worth
while, but few women can do it.

Relations with the Management

At the abalone factory, small enoough for women to know
who was in control, there was real hatred, and only fear and con-
fusion and economic servility held it back. But at Revlon and the
Pharmaceutical factory, the labour relations with the management
were far too distanced. Women were so alienaied from the top, and
their relations with power reached them way down the line, at the
floor lady stage, that any kind of identification between their
mindless condition and the overall controller or even a hierarchy
was impossible for most to make. I even heard women say that
they owed the factory owner gratitude for employing them.

The sense of Unionism — and Migrants

I worked in a few factories before I attempted in any
systematic way to do a bit of stirring. Of course, I had crticized
condtions, management, wages, in a general way just as a few
others did — but never with a view to mobilizing opinion or
testing the strength of dissatisfaction. This was not the way to
be accepted by the female factory coterie. And that was always
the first step for me. There is always plenty of time to talk to
people in factories. Either you talk trivia, which is never hard
when you're tired, or you win enough of their confidence to be
allowed to ask questions about the lives of some of your fellow
workers. As a history student, I always felt a special interest in
the East European women. In fact, I concentrated more on
finding out what had happened to them twenty-five years ago,
than really trying to integrate this into their present living
patterns. I often feel now that I must have tested the patience
‘and friendship of some of these women, probing with self-impor-
tant disregard for what I now see must have been sheer hell for
em to live through. The Latvian woman in the abalone factory
g me about the night she was coming home from a dance
in a bus, when she was 16, and saw truck-loads of Latvians being
carted off to Russia as part of the Soviet take-over-—then of her
10ther sending her off to Germany to live during the war, then
. after the war, the disappearance of her family without trace..
‘me this was like a film—for her something not to be freely
bited. I know I was often told what I wanted to hear. But
_Russia there was never a chance of misunderstanding. In
the anti-soviet theme on which all the East European women
d to agree and share with their Australian fellows, is an
tnat aspect of the level of political awareness in female fac-
I believe now that many women who dwelt upon the bad
mparison of soviet and german prison camps for my benefit,



i because they saw in me the typical student infatuation
?::hs:he Russian lgwolution. They shared with one another, with
me, and with the other Australian women the experience of  a
war involving so many political overtones and subtléties that there
could be no real contact between my lil. ~d ideas and theirs. fin
Their judgement of “communism” and even of trade union activi-
ty, was in terms of depression and war, refugees, displacement,
starvation, labour camps, national hatred. In that they had
survived, and emigrated, they also repudiated political commit-
ment to any of the ideals hopelessly swamped under the 2nd
World War.

Trade Unionism in Australia, in general, and the problem of
the conditions under which they are employed, in particular, are
non-issues for them. In the experiences they share with working
class Australian women, they reinforce an anti-communist and
often anti-Labour attitude, and in their own presence form an
anti-complaint bloc in the factory, which cuts across any embry-
onic feelings of solidarity or a common lot. In Europe, many of
these women before the war, were reasonably well-to-do middle
class, well-educated, and certainly never worked in factories. I
rarely sensed any feeling of resentment towards their economic
position here, but certainly they worked hard for the education
and cultural improvement of their children. They say---No
matter how bad things are here, they could never be as bad as
their former deprivations. They won’t be deprived again, or risk
now what they’ve earned. (A variety of our own depression

mentality.) Further, after the pain of family dissolution in the war,

they have become strong bulwarks of the family structure here
and no doubt influence Australian women.

Last year in the Pharmaceutical factory, I decided to talk
theoretically to women about the possibilities of workers control.
What a flop. I reached the point where I couldn’t see the possi-
bilities myself. The whole function of production involved in
the factory (American owned and controlled) was too complex
and specialized for such an answer. You had to ask, rather,
whether it should exist at all. Any anyway, ideas like workers
control go too far beyond the conscious reasons why these
Women work. The last thing they seemed to want was any invol-
vement in or responsibility for their output. That’s easy to

and when you pack suppositories,

OnYy time L ever saw one. It was pure farce, and made pain-
Tully obvious the failure of the trade unions to relate in any way
o women, For about three minutes the old man from the union
Wiﬂ’!w down the conveyor lines, singing joyfully, “Every-
thing’s fine, isn't it girls?” He then disappeared, leaving us with
; into the glories of coffee and bickies with the
K m r. On his way out he was cornered by our table

% i

who h laint to make. Their complaint-: Union
fees had gone up againt i
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o L'l never fo rget the day the Union man visited our factory--

d on a new approach after this. w
tory, the management the kinds o
men, their method of sp)
ing small scale floor ladies with g1 L
*had to ride on the backs of thej, foun(\ﬂ;f:,:l:;
the factory was controlled from a distance by 5
p at one time had worked as » chemist, but now
virtually nothing except push work ahead as quickly
and discipline the women by standing next tq them,
L speaking. Talking in this factory was a problem
no effects upon standards. Because | talked quite
on spotted and moved around, This was perfect
2 into contact with “many more people. The

€ began to tal)
> k f pressure they
itting up feelings of solj.

1 Ve, P people talking.
g, someone would whisper “Shh-here she comes”

ould be lowered in silence. T couldn’t stand it.
BN of announcing her . arrival with “Herp comes
t again”, and staring at her, while continuing the
on everyone else turned and looked her in the
he appeared. This unsettled her. The women
ipon her no longer as some symbolic threat to
Pompous unproductive ass she was. Her visits
nd she busied herself elsewhere, though not

to dismiss me.

unspoken, unchallenged, unreal, mystical tension
forms the psychological basis of power relation-
factories---this must be shattered collectively
form of resistance can bhe contemplated. Many
ho suffer nervous breakdowns can point to their
to factory tensions as an aggravating cause, parti-

en who go to work in factories only after their
Wn. The new environment, the wish to be
their jobs well, to please their overseers and

the same time, added to the new sensation of
or 8% hours a day to bells -- all combine to
thinking habits.
ell-known to me outside the job has worked as
0 years, since she was 14. Five years ago she
ikdown. She hasn’t ever recovered properly. It
inking someone from her factory was coming

back. She had moved around from place to
because she was the kind of hard worker (god
‘because she felt tested by the job) who
en. Now, when she could leave and should,
can’t face being at home either. That's the
class women have managed to be sandwiched

R



-~ with every economic,

ce in their life combining
o1 -_fﬁ&la way out.

in the development of our
d to go to these people--
’s practically no will
anding of what’s happen-
relation to the capitalist
yrking class women is no
icking Unele Tomism of

> are ways, but they

re raids or one discussion.
ing subjected to the
onfidence in you, because
s built on nothing, but
of women being told
aladjustment, not social or
g to adjust to the
Then they go







