



























































GET THE INSIDE STORY ON THE
NEW MSR BICYCLING HELMET

IN THE PURSUIT OF EXCELLENCE, MSR HAVE SET A NEW STANDARD IN
BICYCLE HELMET DESIGN AND MANUFACTURE

® A new helmet liner with comfort and sizing pads that absorb shock over a wide range of forces
from minor bumps to major impacts.

° Ventilation channels in the liner that correspond to 10 separate ventilation holes (2770mm2) as
well as ventilation channels incorporated into the brim. All this has combined to give excellent
cooling characteristics without loss of stability on the head.

° A reduction in weight with no sacrifice in protection.
° An even larger range of sizes (X-Small now goes down to 49cm!)
L

A rapid sizing system using Tricot covered, Velcro backed liners.
° The post-accident helmet replacement policy, still operates. The Australian collection of “used”
helmets grows weekly.
These helmets reinforce our conviction that an MSR helmet is
THE BEST WAY TO KEEP A HEAD
Check it out at your nearest MSR helmet stockist.

Trade Enquiries:— BIKETECH, P.O. Box 152, Wallsend, N.S.W. 22817. Telephone (049) 524 403.

Mountain Safety Research
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Sexual harassment

By Lynn Beaton

Sexual harassment of working women
is not a new phenomenon. It is wide-
spread and carries severe and life-lasting
implications for its victims. However, it
has only recently become an issue of
social concern and is now beginning to
gain the attention of the labour move-
ment.

But acceptance that there is'a prob-
lem is only the first step. In order to
protect women from sexual harassment
at work, guidelines and structures
must be developed and implemented
which can effectively deal with it.

There are currently two largely
unacknowledged frameworks from which
this problem is viewed. One view
sees the sexual harassment of working
women as a moral outrage and as an
isolated problem which can be solved
largely by education and by challeng-
ing the moral or immoral conduct
of certain individuals. There is great
moral contradiction inherent in the
nature of sexual harassment. Women
are given strict and stringent guide-
lines about sexual behaviour and partic-
ularly about their own conduct. At the
same time they are taught that authority
is infallible and beneficent if it is suit-
ably respected. Placed in a situation
where that authority is breaking the
sexual behavioural code and offering
a woman no free choice, she is rendered
powerless because all of her guidelines
have implied choice .

But to regard sexual harassment
merely as a moral violation isolated
from other social and working
conditions is to miss the real point. The
second view sees sexual harassment
both as created by the power relations

CANADIAN NUPGE

Lynn Beaton works at the ACTU Working
Women’s Centre in Melbourne

which exist between men and women
and as a vehicle for the continuation
of those power relations. There are two
main contributing and interdependent
factors which create the preconditions
for sexual harassment to occur and for
it to be a universal problem for all
women. Firstly the nature of social
organisation which places women in un-
equal power relationships with men and
secondly the structure of the work-
force itself.

Social expectations decree that a
woman will gain economic security
from marriage. In order to become
married she must offer certain services
to her prospective husband. All of these
services are tied closely to the notions
of caring and nurturing. Sexual activity
is one of the services promised; it could
be argued that it is the prime service,
for its absence alone provides legal
grounds for an anullment of the
marriage. Since the advent of ‘free’
choice in choosing a marriage partner
the centrality of sexuality has been
highlighted, as sexual attraction forms
one of the basic prerequisites to any
man choosing a wife. A woman there-
fore largely relies on her sexual appeal
to attract a marriage partner and to gain
economic security.

To some extent these attitudes
must be transposed to the workplace
and when we examine its structure we
find a very close parallel. In the work-
force women tend to be confined to
jobs in which their labour produces,
socially, one of the services that their
domestic labour produces for
individuals. Women do these jobs
because of their gender.

The sexual stratification of the work-
force very closely reflects the sexual
demarcation of
labour. Since
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the duties of a wife include sexual
activity it is hardly surprising that at
some level women are expected to
passively accept the sexual advances
of their male associates at work.

The other factor about the work-
place structure which must be consid-
ered is that women are almost always
employed in positions subordinate to
men. In industries which employ both
men and women the jobs of women
tend to be low-ranking ones, and in the
almost entirely female-employing indus-
tries there are often male administrators.
Most women in the workforce therefore
rely on the benevolence and goodwill
of a man for continued employment,
advancement and pleasant working
conditions.

These factors create the environment
in which 'sexual harassment is rampant.
The inequality of pay rates further
compounds the problem for it ensures
that women remain largely dependent
on men for their economic security.
Whilst it is the inequality at work
between men and women as well as the
social acceptance of women’s sexual
passivity which creates the ground
for the perpetration of sexual harass-
ment, the sexual harassment itself acts
to enforce the inequality. When a
woman is faced with sexual harassment
at -work she feels afraid and vulnerable
in the face of her harasser, guilty and
ashamed in a society which suggests

IT IS VITAL THAT TRADE UNIONS
EXAMINE THE PROBLEM OF SEX-
UAL HARASSMENT, AND DEVISE
POLICY AND IMPLEMENT STRUC-
TURES WHICH WILL ENSURE THE
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' PHCENIX SEEDS

FIGHT PVR LEGISLATION!

+ We specialise in selling non-hybrid seeds. Our range -

includes many unusual or endangered species and
those suited to a Permaculture system; eg. open-
pollinateq sweet corn, carob,amaranth, American
ginseng, jojoba , lablab bean etc.The catalogue/magazine
lists about 400 tree, herb &vegetable varieties and also
contains information on 1982 Year of the Tree, Perma-
culture, seed growing/collecting/saving and PVR legislation.

T

: Please send me

(1 a copies of Pheonix Seed Catalogue @
: $3(.100fa copy (includes postage). Enclosed is cheque/money
order for

let us take the blame

Chain Reaction guarantees anonymity and the
utmost discretion to those in the Public Service and
industry wishing to pass on information in the
public interest. Our address is Chain Reaction,
Room 14, Floor 4, 37 Swanston St, Melbourne,
Vic 3000 and our telephone (03) 635995.

$ _ NAME

Postcode

; Send this coupon to PHOENIX SEEDS, PO Box 9, Stanley,
. ; Tasmania. 7331.
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THE CAMPAIGN TO STOP

PLANT

AND SEED

PATENTS

NEEDS YOUR SUPPORT
URGENTLY

SEND DONATIONS TO:

Qe REORDS

£iom Rock ® RooTS -

EACH
OTHER

GAMES OF COOPERATION Naﬁo?all\;ighﬁng g
hone: 333 980 c¢/— Mark Cole
FOR FAMILY, SCHOOLS ;;‘;‘;;‘Lr - Street, Paddingt Free Access to Seeds Committee
Qol\ll'lzactil?(';U:i i — First Floor, 183 Gertrude Street,
alogue sen Fitzroy 3065
30 cent stamp to y
Al Rozefsky
c/- Post Office,
Merton 3715
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written in a style which will be in-
telligible to the lay reader who possesses
some knowledge of basic school physics.

The crux of the authors’ argument is
that our society is now exposed to a
very wide range of electric and magnetic
fields from power transmission systems,
electrical equipment, and industrial
operations. (Radioactivity and high
energy-ionising radiation is not the sub-
ject of their study.) They argue that
relevant authorities in the USA have not
adequately examined the possible
hazards of environmental electromag-
netic fields and have set maximum
limits far too high (10000 microwatts
per square centimetre) compared with
limits of 1—10 microwatts per square
centimetre which have been set in the
USSR. '

The authors’ case is supported by a
very large number of references to scien-
tific studies (very often carried out in
the USSR) and by a good deal of data
from their own experiments.

How valid is the authors’ concern?
One message does stand out loud and
clear when this book is read. There is
at least a very strong need for extensive
research in this area. When large num-
bers of the public are likely to be
affected by a phenomenon, it behoves
public health authorities to exercise
particular vigilance when evidence
of possible hazards starts to emerge.

Terry Quickenden

Energy by David Crossley, Barbara
Eite and Lowana Cummin. Water
by David Crossley, Barbara Eite and
John van Loon. Transport by David
Crossley, Barbara Eite and Irena Sibley.
All Greenhouse Publications Pty Ltd,
Collingwood, Victoria, 1981, 32 pages,
$3.95 (soft cover).

These are the first three in a series of
six books dealing with problems
Western lifestyles have created for the
resources of the earth.

They pose questions for children,
suggesting that the consequences of
their actions now could cause problems
in their future — the pollution of air
and water, the depletion of resources
like coal and oil. Colourfully illustrated
and clearly presented, each book offers
concrete ways in which the reader can
help save the clean water, conserve
energy and use transport rationally.

Energy, a fairly complicated concept
for middle- and upper-primary age
children, deals with the problems as-
sociated with coal, oil and gas. The
reasons why they are becoming more
expensive, creating tensions between
the poor and rich, and the dangers to
health and countryside caused by their
use and misuse. It covers briefly the
energy sources from nature — sunlight,
wind and moving water — arguing that
time is still needed to work out suitable
ways of using these to replace tra-
ditional energy sources. The book pro-
vides a method to allow children to de-
termine how much electricity each
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appliance uses: a very appealing ac-
tivity. Many ways of saving energy in
the home and day-to-day living are
discussed, leaving the children with
three further questions to answer
themselves.

The other two books follow a similar
format, each providing an experiment
to be done by the reader and three
questions dealing with changing life-
styles to be answered. I hope the last
three in the series will continue the high
standard as I am impressed by the
authors’ ability to tie so many con-
servationist ideas within each book.
Well worth reading and thinking about
— for both adults and children.

Sue Beale

Human Scale by Kirkpatrick Sale.
Secker & Warburg, London, 1980, 558
pages, £5.95 (soft cover).

Kirkpatrick Sale, like Alvin Toffler
(Future Shock), apparently believes that
an argument is convincing in proportion
to the number of examples given to
support it. In following this dictum he
does us a disservice, for the issue he
addresses desperately needs canvassing
and he writes well, clearly, and engag-
ingly.

Small is Beautiful succeeded in draw-
ing attention to the inappropriateness
of the large. Smallness has advantages
ranging across technical versatility and
accessibility to the minimising of social
and personal dependencies generated by
large scale. Small mechanisms are within
the reach of people, many people, not
just elites...which is why elites don’t
like them.

Sale expands the subtle work of
Schumacher and Kohr (Schumacher’s
Austrian friend and predecessor) and
presses it systematically into every cor-
ner of human undertaking. He begins
by discussing the concept of size, em-
phasising appropriateness, ie the ‘right’
size for a particular purpose, rather than

simply preferring small. He shows how
nature transforms structure as dimen-
sions expand or how growth terminates
altogether once appropriate dimensions
are reached. But, in ranging over some
twenty areas where problems of scale
arise, he forgets that his audience is
likely to be both intelligent and percep-
tive, and hence able to make the exten-
sions themselves.

A good book, worth buying co-
operatively or borrowing from a library.

Frank Fisher

Other books worth mention:

Women and Work by Kaye Hargraves.
Penguin Books, Australia, 1982, 402
pages, $6.95 (soft cover).

Aboriginal Australians — Black responses
to white dominance 1788 - 1980 by
Richard Broome. George Allen and
Unwin, Sydney, 1982, 227 pages,
$8.95 (soft cover), $16.95 (hard cover).
The Spiral Path — A gay contribution
to human survival by David Fernbach,
Gay Men’s Press, London and Alyson
Publications, Boston, 1981, 236 pages,
£UK3.75 (soft cover).

An Occupational Health and Safety
Policy for Labour by John Mathews.
Victorian Fabian Society Pamphlet 36,
$1.00 (soft cover).

Massacres to Mining — The colonisation
of Aboriginal Australia by Jan Roberts.
Dove Communications, Blackburn, Vic-
toria, 1981, 198 pages, $12.95 (soft
cover).
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Wollongong
Workers’

Research
Centre

PO Box 84

Thirroul

New South Wales 2515
Telephone (042) 67 3810

The centre is an independent and auton-
omous organisation working within
the labour movement on the south coast
of New South Wales. It aims to assist
workers to investigate their own firm,
the locality in which they live and work,
and the particular economic, political
and social problems that working
people face in the Illawarra region.

It sets out to assist trade unions,
shop floor committees, and disadvan-
taged groups to develop programmes
" and strategies around which to mobilise
in defence of the living standards, jobs,
and rights of their members. It aims to
assist activists within the labour move-
ment to better understand the nature
of the current crisis. They are then
better able to formulate demands around
which to organise.

More specifically, the Wollongong
Workers’ Research Centre (WRC) is
most concerned to provide information
and research skills for ongoing on-the-
job campaigns and struggles. The WRC
aims to involve officials, delegates and
rank-and-file workers in the research
process itself. It aims to assist job
activists to take research results back
to the shop floor in the form of pam-
phlets, booklets, slide and video show-
ings, meetings, discussion groups, or any
other means.

The centre works with organisations
with similar aims. In particular it hopes
to foster close working relations with
the Newcastle Trade Union Research
Centre, the Hunter Social Research
Co-operative, the Sydney Trans-
National Co-op, research departments of
trade unions, workers’ and women’s
health centres, and Aboriginal, migrant,
and women’s resource and research
centres. While seeking close and cordial

relations with international, national,
and state organisations with similar
interests, the centre retains its auton-
omy. !

The Workers’ Research Centre seeks
affiliation from trade unions and other
organisations, particularly on the south
coast. Only organisations which support
the aims of the WRC are able to affiliate,

| and then subject to the approval of the

WRC committee. Branches of political
parties are welcome to affiliate, al-
though research cannot be undertaken
for them. Trade unions and other
organisations wishing to involve the
WRC in a project are normally ex-
pected to affiliate to the organisation.
Where appropriate, studies and investi-
gations undertaken by the Wollongong
WRC are made available to the com-
munity. The WRC attempts to use local
mass media. The WRC committee
reserves the right to decline requests
for assistance. Affiliated organisations
and individual subscribers receive
all publications and notices.

Power in the WRC resides with
the general meeting of subscribersan
representatives from affiliated organisa-
tions and unions. General meetings are

held at the end of each report/investiga-
tion or as the committee sees fit. Annual
general meetings are held at the begin-
ning of each year. At these, officers and
committee are elected. Only subscribers
and representatives from affiliated
unions/organisations may vote. An
affiliated organisation is entitled to send
three representatives to the general
meetings. Only those present may vote:
one person, one vote.

The committee of the WRC includes
the president, secretary, treasurer, assis-
tant secretary, and seven others. It
retains the power to co-opt. Committee
members are subscribers or representa-
tives from affiliated organisations.

The centre is financed through
affiliation, individual subscriptions, and
donation. The annual affiliation fee
for trade unions is $25.00 minimum;
for other organisations it is $10.00
minimum, Subscriptions for wage earners
are $10.00 minimum, and for pensioners,
unemployed, students, housewives $5.00
minimum.

Costs incurred in the course of re-
search and intervention projects are
met, where appropriate, by the organi-
sations concerned.

Reports published by the centre
since 1979 include The Hospital Corpor-
ation of Australia, The Proposed Port
Kembla Loader and the Transportation
of Coal on the South Coast, The
Boomtown Cuts: Local Government
in Wollongong Is There a Crisis in
the Steel Industry? and Taking on
BHP: A History of the Transfield
Dispute.

For further information, enquiries
should be addressed to: The Secretary,
Wollongong Workers’ Research Centre.
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Riverina College
of Advanced Education

DIVISION OF CONTINUING EDUCATION
Multi Media

CORRESPONDENCE COURSES

Study in the privacy and comfort of your own home

THE WONDERFUL WORLD OF HERBS

Course includes:
An intuitive look at herbs; Salad
Herbs and herbal beverages; History
of herbs; The planting of your herb
garden; Medicinal herbs; Lesser-
known plants and their properties, etc.

SOLAR ENERGY

Introduction to basic physics of solar energy. Design
and construction of a solar energy absorber panel.
Social/political policies surrounding the energy prob-
lem. Colour slides — tapes — texts, etc.

OTHER COURSES AVAILABLE
BY CORRESPONDENCE

Children’s literature; Using ltalian in Australia; Using
Vietnamese in Australia; Planning and starting a new
Business; Stress and personal Development; Health
massage (by video cassette); Effective job searching;
Bridging mathematics (for returning to study);
Computer programming (for beginners); Getting
through to kids — a story-telling approach; Hydro-
ponics (for the home gardener); Returning to study.
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: Please rush me further information on the following

| courses:
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{ Send to: The Secretary, Institute of Adult Education,

| Goulburn Campus, Riverina CAE,

| McDermott Drive, Goulburn, NSW 2580.
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ILDERNESS
EXPEDITIONS

5

* Top instruction
* No experience

WILDERNESS
EXPEDITIONS

PO Box 755 Cooma NSW 2630

Phone (02) 90 6881
(0648) 21 587

Please send me a free brochure of your
unique outdoor adventures

Name

LAddress

We specialize in quality, low cost bicycle tours. Our
thoughtfully designed trips go through interesting and
scenic regions of Tasmania, Victoria, and NSW.

During August/September our popular 5 day tour in
the beautiful Lismore/Murwillumbah area has 3
departures. All tours use a support vehicle.

Contact us for FREE BROCHURE.

Harrington’s

Bicycle Tours

PO Box 234

Belgrave, Vic. 3160

Tel: (03) 755 1340 (2—7 PM)




The Tasmanian Wilderness Society is fighting desperately |
to prevent the flooding of the South-West and the Frankiin :
River But for it to succeed it needs a flood of its own. Money
to help meet the costs of the campaign to save this price|ess:
national asset. Please help. The needis urgent. Send your
donation to the Tasmanian Wilderness Society, 129 Bathurst

Street Hobart /000.  Name
Address Postcode

If you would like to claim tax deductibility for your donation send it to the Australian
Conservation Foundation. 6728 Glenferrie Road. Hawthorn 3122. indicating a preference
that the funds be granted to the Tasmanian Wilderness Society
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